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his 


day of 


2005, 


THIS AGREEMENT, made and entered into t. - ■ — ■ 

between the Township of Irvington, New Jersey, a mun.cipai corporation of tne 
«,« rf Nw Jersey hereinafter referred to as the "Township" and the New Jersey 
ISS Policemen ^Benevolent Association, Local No, 29 (Irvington P8A), hereinafter 
referred to as the PBA . 


WITNESSETH THAT: 


Whereas, the Township and the PBA, as the exclusive majority representative 
Of Patrolmen hereinafter designated pursuant to Che provisions of N.J.S.A. 34.13A I 
22E'^™amended have an obligation to engage in collective negotiations. 


NOW, THEREFORE, for and in consideration of the following mutual covenants. 

IT IS HEREBY EXPRESSLY UNDERSTOOD BY AND BETWEEN THE 
PARTIES AS FOLLOWS: 
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ARTICLE I 


RECOGNITION 


s;rs.^K"XCXs-. 

the following designated positions: 


Police Officers 


but excluding: 

Suoerior Officers (Sergeants, Lieutenants, Captains, Deputy Chiefs, the 
Chief and the "Sm .nd a" other employees (including in such exclusion 

confidential, craft and clerical employees). 

2 Unless otherwise indicated, the terms "employee" or "employees" 
"officers" or "police officers", when used in this Agreement refer only to those 
persons represented by the PBA in the above defined negotiating unit. 


- 4 - 



article II 


i •> 


EMPLOYEE RIGHTS 


The parties hereto agree that in order to ensure that individual rights of Police 
Officers are not violated, the following provision shall be applied. 


i A Police Officer shall be entitled to PBA representation at each and every 
step of the grievance procedure set forth in this Agreement. 

2. A Police Officer shall be entitled to PBA representation at each stage of 
any disciplinary proceeding instituted by the Town. 

i No Police Officers shall be requested to sign a guilty plea to a specific 

charge^unless^given^he^ opportunity to consult with a PBA represented. 

. ramrdina devices are utilized during a disciplinary 
proceeding, i". %£££> "e ££ of said recordation and sdai, receive 
a transcript if, in fact, a transcript is prepared. 


5. 

board of the 
of pay. 


In the event of any critical incident, two 
PBA shall be excused from duty to assist an 


(2) officers of the executive 
officer or officers without loss 
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ARTICLE III 


UNION SECURITY 


! The Township agrees to continue to permit the exclusivei lawful use by 
the PBA of the existing PBA Bulletin^Board in the "uJjtnjjhl Th» «*|gj Qr 

constitute SsS 

aHege^to^ave Ijeen*" posted m violation of this Agreement shall be removed and 
promptly referred to the grievance procedure for resolution. 

, l;„. chaii hp Dermitted to meet and confer with 

employees fi ST KTSS 

'performance, '"as'deterrninedljy th^Chief or that Officer designated to be responsible 
during the Chief's absence. 

„ —. Cfeahp PRA Deleaate shall be granted employee organization leave 

without of pay for attendance at monthly and specially called statewide meetings 

and county meetings. 

4. Employee organization leave without Joss of ^^“nnu^PBA 
calendar days shall be granted for■ atten i^anc a ^ ^ ^ 5han be | imite d to four 

Convention, provided, however, thi p * h JL ent b Additional, leave without loss of pay 

:irr^ - - « — 

officers shall beV®hted employee organtt^^nleavewi^houUoss^f'iwy'for contract 
negotiation sessions. 

employee organfzation leave fo^a^tionatconfe^ences may beVppn^e^and'granted 

by the Chief in his discretion. 

7 ' ftie ^gii^g^fngs^ebween^the'Tovmshic^an'dthe^^A'for 

?h"e d p 5 u h rpo 5 se ofZSng ^%vances when suet , meetings taLe place at a time dunng 
which such PBA representative is scheduled to be on duty. 
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8 The PBA agrees that every effort will be made to schedule meetings so 
as to minimize the number of employees granted time off rrom duty. 

o The Township agrees to deduct monthly PBA membership dues from the 

of^hnse employees who individually and voluntarily request in writing that such 
pay of those employees , UDOn between the Township and the PBA and 

deductions be made on a for q P deducted shall be certified to the 

consistent with applicable !aw. e aggregate deductions of all employees 

r ^ an^m^a^Ut to the Treasurer of the PBA 

Anv written designation by an employee covered by this A 9 reem»nc to 

terminate dues deductions must be received in writing by th«i Township an, 1 ^ . 

represintatior?eeTn P '^.rdues S £^r^d *^J^J** 

dues, initiation fees and assessme g V assessments and available 

the cost of benefits financed through the dues, fees an representation fee 

e^ceede^ghby-Bvepercent^BT'yo^fthe^egular membership dues and assessments. 

The Union agrees to indemni*.«'»,p ha^from a^ 

damages or expenses, including ^asd™ b V ny employee relating to this 

by the Township as the result ° '' a ™ S d ™ d ' eu ^ d er, provided that the Township 
Par TZ h »^ «1n whSn ™f ^S^deLnd. su* or other form of 
Sty in regard to which it will seek to implement this Paragraph. 

13 . The PBA shall be provided with a telephone number by the Townsh.p 
exclusively for the use of the PBA. 

Two (2) of fi C ers designated by the PBA shall be allowed to attend labor 
seminars'yearly up to a limit of four (4) days each without loss of pay t.m . 
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article IV 


WORK RULES 


1 Anv new rules or modifications of present rules affecting working 
conditions or terms of employment shall be negotiated with the P6A prior 
establishment in accordance with N.J.S. A* 34.13A 1. 

2 The Township and PBA shall negotiate new rules for sick leave within 
binding arbitration. 
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article V 


non-discrimination 


1- T h ep™^so f ^ A Xr= ^^P^e^^H^ove« 

"r SSSTaSlSr' Both ?he Township anP the PBA «... bear the 
responsibility for complying with this provision of the Agreement. 

employees, where appropriate. 

3 The Township and the PBA agree not to interfere with the rights of 
employees to become or refuse to become members of the PBA. 
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ARTICLE VI 


GRIEVANCE PROCEDURE 


1 . 


Definition 


a misinterpretation, misapplication, e mDlovment or of any of the provisions of 

decisions affecting terms an co under this procedure must be initiated 

^ ° r — have 

known of its occurrence. 

2. Procedure 

Failure at any step of this procedure to communicate the 
(a) decision on a grievance within the specihed Bme urn*. shall 
oermit the aggrieved party to proceed to the next step. 

Failure at any step of this procedure to appeal a grievance 
to the next step within the specified time limits shall be 
deemed to be an acceptance of the decision rendered at 

the step. 

(M is understood that employees shall, during and 

notwithstanding the pendency of any grievance, continue 
to observe all assignments and applicable rules and 
regulations until such grievance has been fully determined. 

STEP ONE 

The grievance shall be taXen up first 
in an attempt to resolve the matter informally at that level. 

STEP TWO 

If, at Step One, the matter is not resoived "’^^er ^die P8A Grievance 

?om=^hfuni^r^ 

at that level. 
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STEP THREE 


If at Step Two, the matter is not resolved within ten (10) calendar days, it shall 
within ar» 3 additional ten (10) calendar days be set forth in wntmg to the Chief 
specifying in detail the nature of the grievance. 

STEP FOUR 

rf cr« n Three the matter is not resolved within five (5) calendar days, it 
* P HHit-innai ten (10) calendar days be set forth in writing to the Director 

shall, within an additional ten (lu) , anro chnnld no acceDtable agreement be 

specifying in detail the nature of the f-^ei t ofl Srievance by the 
reached with ten (10) calendar d V arbitration as set forth below, by the Town, 
Dir r^ronTv'*5 ™e V agg ie« is “pe~t ^oyee he may, in lieu of the 
arbitration, ele« to purLelll remedies afforded by the provisions of the Civil Service 

Act. 

STEP FIVE 

in lieu of submittingJ £ the 

fn1tiated C °w)t h h1n r t«y (30, 

considered due on Step Four. The f P« a ‘ r nfsmissa, of or faHure to Continue the 
submitted to the Director as speci le • ^ deeme d grievable or arbitrable, 

employment of a probationary emp y arbitrable where the ultimate decision 

nor Shan any matter- beideemegnevable or ^'^ble whe^the ^ ^ 

extuTiple, ^determination by*the ^ “ely the 

miXp^adormisappSon or violation of specific provision of this Agreement 
may be referred to arbitration. 

The following procedure will be used to secure the services of an 
arbitrator: 

A reouest will be made to the Public Employment Relations 
(a) Commfssion to submit to the parties a roster of persons 
Qualified to function as an arbitrator in the dispute 
question for the selection of an arbitrator in accordance 
with its rules and regulations; 

(b , The rules and procedures of the Public Employment 
Relations Commission shall be followed by the arbitrator 
The decision of the arbitrator shall be in writing and set 
forth his or her findings of act, reasoning and conclusions 
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(C) 


on the issues submitted. The decision of the arbitrator 
shall be binding. The arbitrator shall be without power or 
authority to make any decision which requires the 
Commission of an act prohibited by law or which is in 
violation of the terms of this Agreement; and except as 
may be required in order to achieve a result consistent with 
relevant statutes, decisions and regulations. He or she 
shall have no power to add to or subtract from or modify 
any of the terms of the Agreement, nor to establish a wage 
rate, nor shall he or she in any case have power to rule on 
any issue or dispute accepted from the definition of a 
grievance as contained in this Article or accepted from this 
grievance procedure by any other provision of this 
Agreement. 

The Township and the PBA shall assure the employee 
freedom from restraint, interference, coercion, 
discrimination, or reprisal in presenting h.s appeal with 
respect to his personal grievance. 


(d) Costs: 

(i) Each party will bear the total cost incurred by 
themselves; 

Hi) The fees and expenses of the arbitrator are 
the only costs which shall be shared by the 
two parties and such costs will be shared 
equally. 

(el The right to request arbitration shall be limited to the 
parties to this Agreement, and either party may demand 
arbitration. 
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article VII 


SENIORITY 


1 Seniority shall be determined according to the date of employment as a 
nffl in the neDartment In the event the employment of more than one 

om“™ ZZ JTZ. then the position on the Civii Serv.ce list from wh.ch 
the member was originally appointed will govern the order of semon y. 

2 Seniority shall be lost if an employee is discharged or resigns. Semonty 
shall not be lost by reason of sick leave, military leaves which do not exceed our (4) 
years, or other approved'leaves of absence which do not exceed one (1) year. 

3 . The Township agrees to provide the PBA with a seniority list and to 
update such list annually. 
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article VIII 


COURT TIME 


Whenever an Officer is ordered or subpoenaed in connection with the 
, , . . i.;- e k- annpar at anv judicial or administrative proceeding, 

worked in connection with the appearance at such proceeding. 
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ARTICLE IX 


HOURS OF WORK AND OVERTIME 


Section 1 

ThP pxistina practices governing the work day and work week shall continue 
The existi 9 P y pxreot that an Officer's tour shall not be 

" 0t ea T S ° r ! starting between 22:30 and 02:30 hours; Tour #2 starting between 
nfThO and 10-30 hours-and Tour #3 starting between 14:30 and 18:30 hours. An 
officer cannot be assigned to more than one tour per week; the exceptions to this are. 
In Office? who volun?eers to waive this right under this clause, bonaf.de training or 
“he^n^requiring change when the need fer such change could not have been 

reasonably foreseen. 

Section 2 

The existing practices governing overtime and compensation therefore shall 
continue during the term of this Agreement except as follows. 

1 Payment at the rate of time and one-half (1V4) shall be made whenever 
a training officer is required to work beyond the normal tour of duty. 

2 Whenever an Officer is recalled to duty after having completed his 

sssssss 

such instances, 

3. Not more than two (2) Departmental Meetings will be held each year. 
As heretofore, no additional compensation will be paid therefore. 

4 In lieu of the day after Thanksgiving as a holiday, each employee shall 
be credited annually with 8.5 hours of compensatory time. 

c Fach emDlovee shall be permitted to accumulate up to 200 hours of 
compensatory time on the books, exclusive of compensatory time provided by Section 
3 and 4 of this Article IX, and by Article XIV, Section 2 and . 
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6 Compensatory time granted under this Agreement shall be taken n 
accordance with the existing practices subject, however, to manpower requirements 
of the Department determined by the Chief and/or Director. 

7 In the event that an officer receives Emergency Time Due (ETD) and 
, n 7 nr * suf f, ci ent accumulated time to cover the ETD he will have five (5) 

working days (his) to 

source? theTime oVtfworic may be determined to be unpaid in the discretion of the 
Chief of Police. 


Section 3 


1 . Work Schedules 

Effective January 1, 2004, the parties agree to the implementation of a 
. (a J crh ^u,; The Patrd Division schedule shall be a 4/4 schedule that amounts 

worked, if any, over 2080 shail be paid at 
to 2080 hours wo xe PY work four (4) consecut i v e days at eleven and 

E£^ 

discredon Tracing time shall not be compensated as overtime or compensatory 
time. 

(b) Non-patrol officers shall work a 4/3 schedule consisting of four (4) ten 
(10) hour days with three (3) days off-duty. 

rc'i All accrued time, which shall include vacation time, compensatory time, 
( . Hmt and anv other time applicable under the collects bargaining 
agreernertt.'shaltbe converted to hours and then modined as per the 4-4 scheduie or 

the 4-3 schedule. 

contfmTabon o/th^n^^ork^hed^ules die^nevTwork 

schedule beyond the Ja, period shall be subm^tdjbitratdr 0—0 ead,er 
by Arbitrator Glasson. 
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(e) The parties agree that factors to be considered by the Arbitrator snail 
inrinde but shall not be limited to, any increase in overtime or sick time that is 
....fable to the 4/4 schedule, crime rate reduction statistics, sick leave abuse and 
administrative problems that are due to the schedule change. Additionally, the parties 
IT S to meet'on a monthly basis to review the status of the 4/4 schedule and to 
Address any increases in overtime, sick time, sick leave abuse and other issues raised 
J rhP nartles Failure of any party to correct an issue addressed during the monthly 
review sessions shall also be a factor considered by the arbitrator at the completion 

of the trial period. 

m Uoon successful completion of the trial period, the then current work 

'schedule Sha° be implemented consistent with current PERC and judical case law. 

a* set forth in Section 1 of this Article an employee's tour shall not be 

^ i u f Q r c\ Have nnfice exceot when the need for such change could 
changed on less than (5) days n 0t ,ce ««< not be a5Signed t0 more man 

"nim Sirp-leek' the excepdons to this are: an employee who volunteers to 
one (1) P ' hj_ C | ause for bonafide training or other events requiring 

change whei^the^eed -Id hot have been reasonably foreseen. 

, No offic er shall work any "jobs-in-blue" assignment which will consume 
more than si* (6) hours on a day on which he/she is assigned to a regularly scheduled 
police assignment/shift. 

3 . conversion nf "Contractual P ays" and other leave time 

. Vacation Days : All vacation days shall be converted to 
j^Tb^dTn a 11.25 hour day. For example, an officer 
who has twenty-nine (29) 8.5 hour working days vacation 
shall have those days converted to 21.9 days (29 x 8. 

246.5 hours/11.25 = 21.9 days). 

, The compensatory time set forth in Article IX, Section 2 (4) 
and (5) and Article XV, paragraph 2, shall be converted to 

8.5 hours per day. 

. Current leave bank accumulation shall remain unchanged. 

All time accumulated after the implementation of the four 
four (4/4) and four-three (4/3) schedules shall be based on 

a 11.25 hour day. 
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article X 



STEP 1 

(A) Start of Academy 

(B) Upon PTC 
Certification to end 

of first 12 months 


JANUARY 1, 2003 JANUARY 1, 2004 JANUARY 1, 2005^ 


$31,729.00 

$37,271.00 


$32,680.00 

$38,389.00 


$33,661.00 

$39,541.00 


STEP 2 

i From End Of First Year 
To End Of Second Year 


$45,030.00 


$46,380.00 


$47,771.00 


STEP 3 

From End Of Second 
Year To End of Third 
Year _. 


$51,681.00 


$53,232.00 


$54,829.00 


STEP 4 

From End Of Third Year 
To End of Fourth Year 


$58,332.00 


$60,082.00 


$61,884.00 


STEPS 

i From End Of Fourth 
Year 

To End Of Fifth Year 


$64,983.00 


$66,932.00 


$68,940.00 


STEP 6 

I Start of Sixth year 


$69,636.00 


$71,725.00 


$73,877.00 


2 salaries shall be paid by dividing annual salary by the number of pay 
periods (14 day intervals) in accordance with past practice. 


3 , (A) The Gross 


Annual Salary for an officer shall be the Annual 
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Salary as listed in Section 1 of this ARTICLE X plus longevity 
and detective allowance, if applicable, plus eleven (11) paid 
holidays as provided in Section 3 of ARTICLE XV of this 
agreement and other allowances or entitlements. 

. The Biweekly Pay shall be determined by dividing the Gross 
Annual Salary by twenty-six (26). 

. The Daily Pay shall be determined by dividing the Biweekly 
Salary by ten (10). 

, The Hourly Rate shall be determined by dividing the Daily 
Salary by eight (8). 


4 in addition to their regular base salary a Police Officer serving as a 
Detective shall receive an additional $900.00 per annum. 

c p 0 |j Ce officers assigned to the Canine Squad shall receive One 
Hundred Fifty Dollars ($150.00) per month as reimbursement for the expenses 
incurred in the maintenance of the canines. 
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ARTICLE XI 


LONGEVITY 


1 As heretofore, all Police Officers shall receive, in addition to base pay 
scale, a payment for years of faithful service rendered, an amount equal to the 

following: 


(a) 

(b) 


Over five (5) years service but less than ten (10) years 
service, an amount equal to two percent (2%) of the 
yearly base pay. 

Over ten (10) years service but less than fifteen (15) 
years service, an amount equal to four percent (4%) of 
the yearly base pay. 


(c) 

(d) 


(e) 


Over fifteen (15) years service but less than twenty (20) 
years service, an amount equal to six percent (6%) of 
the yearly base pay. 

Over twenty (20) years service but less than twenty-four 
(24) years service, an amount equal to eight percent 
(8%) of the yearly base pay. 

Over twenty-four (24) years service an amount equal to 
ten percent (10%) of the yearly base pay. 
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ARTICLE XII 


UNIFORMS AND EQUIPMENT 


Section 1 


If the Township institutes or mandates any change(s) in uniform or 
equipment, the Township shall bear the initial cost of such change(s) 

Officers affected thereby. 

Section 2 

Subject to approval of the Chief, officers shall be allowed to carry an off-duty 
Inlr rtLn * service weapon. The officer must qualify with the weapon 
weapon other tha department rules and regulations for service 

Xna —ftl for that weapon shall be paid for by the individual ofhcer if 

the weapon is not a .40 caliber handgun. 
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ARTICLE XIII 


VACATIONS 


1 . During Che term of this Agreement until and including (December 31, 
2005) employees covered by this Agreement shall be entitled to annual vacation 
leave with pay according to the following schedules (based upon an 8.5 hour day): 


(a) 

Less than one (1) full year of service, one (1) day per month 
to December 31, for the following year. 

(b) 

Upon completion of the first (l“j full year of service, fourteen 
(14) working days. 

(c) 

Upon completion of the second (2 ft(1 ) full year of service, 
seventeen (17) working days. 

(d) 

Upon completion of the fourth (4 th ) full year of service, 
twenty-two (22) working days. 

(e) 

Upon completion of the seventh (7 th ) full year of service, 
twenty-three (23) working days. 

(0 

Upon completion of the ninth (9*) full year of service, twenty- 
four (24) working days. 

(g) 

Upon completion of the fourteenth (14*) full year of service, 
twenty-five (25) working days. 

(h) 

Upon completion of the seventeenth (17*) full year of sen/ice, 
twenty-six (26) working days. 

2 The vacation period shall be the calendar year from the first (1 ) day 

of January through the thirty-first (31“) day of December Vacation time shall be 
earned according to the employee's years of service comp eted as of December 31, 
and such vacation must be taken within the succeeding calendar year. 

3 Vacations shall be scheduled by the Chief on the same basis as 

heretofore, in his discretion, giving preference to employee choice according to 
seniority where practicable and where consistent with continued orderly and 
efficient operation of the Department. 

4 In the event a regular pay day should fall within an employee s 

scheduled vacation period, the Township agrees to make every reasonable effort to 
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issue the payroll check for such pay period prior to the commencement of the 
employee's scheduled vacation period. The employee must make such request n 
writing to the Chief at least two weeks prior to that regular pay day. 

5 In the event an employee is otherwise entitled to vacation leave at 
the time of his retirement, resignation, termination (other than for cause) or 
death, the employee or his widow or his estate shall receive one (1) day s pay for 
each earned but unutilized vacation day. 

6 If an Officer is transferred from one work schedule to another, any 
unused vacation days will be prorated to the Officer's new work schedule 
Proratinq of vacation days will be determined by: (a) multiplying the number of 
unused days times the hour per working day of the Officer's former work schedule 
and (b) dividing the total number of hours per working day in the Officer s new 

work schedule. 
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article XIV 


SICK LEAVE 

Sick leave shall be administered in accordance with past practice, with the 

working days may return to d V P Jersey, subject to book- 

RUl6S an “ Re9U,atl ° n " 

of the year. 


.. 
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ARTICLE XV 
HOLIDAYS 


1 Each employee, after completing his probationary period of serv.ce for 
hhe Township shall receive two (2) work days compensatory time for each of the 
following regular holidays: Election Day and Veteran's Day. 

2 The number of holidays and the specific holidays shall remain as they 
were in the January 1, 1999 through December 31, 2002 collective negot.ations 

agreement. 

3 If an unscheduled holiday or other day in the nature of a holiday is 
declared by order of the"Mayor and/or Council for other Township employees, the 
holiday wi/be credited to Police Officers and placed on the books ,n accordance w.th 
the award of Arbitrator Vernon Jensen in Docket No. AR-98-503. 
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ARTICLE XVI 


BEREAVEMENT LEAVE 


1 m the event of death in the immediate family of the employee, the employee 
shall be entitled to three (3) working days of leave to be taken in dose prox,m,ty to 

the date of death. 

2 Immediate family shall be defined as spouse, child, stepchild, parents, parent- 
in law! godparents, sister, brother, grandchild, or relative regularly res.d.ng ,n the 
employee's household. 

l In the event of the death of a sister-in-law, brother-in-law, grandparent-m-law 
nfece or nephew, aunt, or uncle of the employee, the employee shall be entitled to 

one (1) day's leave. 

4 . The Township may require proof of death and/or proof of relationship to 
employee. 

, Tn the event of death in the family which occurs during an employee's period of 
period of vacation or extended leave. 
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ARTICLE XVII 


INSURANCE COVERAGE 


1 The Township agrees to continue to provide, at its expense, the health 
insurance and Delta dental coverage presently in effect for each employee and h.s 
dependents in accordance with applicable resolution and ordinances. 


2 Insurance coverage provided for above, including dental, shall be continued 
after retirement of an employee for the employee and his spouse only, the Township 
to pay the premiums for the employee and his spouse and, in accordance with past 
practices, eligible children under coverages in existence upon signing of this 
agreement only on the following conditions: 

(a) Such employee must have retired on or after January 1, 1974 after 
twentv-five (25) or more years of service with the Township; 


(b) The employee is not covered under any other similar insurance 

programs, (in the event an employee's coverage as a primary insured 

under such other similar insurance program should terminate, the 
employee will be eligible for the insurance benefits provided under this 
ARTICLE XVII, subject to the other conditions set forth in this 

Article); 


(c) Upon the employee attaining age sixty-five {65) such coverage and the 
obligation of the Township to pay therefore shall cease unless the 
employee gives timely notice to the Township Department of Revenue 
and Finance that he is not eligible for Medicare. Notwithstanding the 
foreqoing, the Township will pay the medical insurance premiums for 
the employee covered by Medicare and for his spouse only but not the 
hospital insurance premiums. The Township may, at its sole option, 
elect to pay the hospital insurance premium or equivalent for any 
employee not covered by Medicare in lieu of containing the insurance 
coverage provided for in Paragraph 1 above. 

(d) The Township agrees that if an Officer is killed in the line of duty, 
effective prospectively, full medical coverage shall be provided by the 
Township for the spouse and dependent(s) of the officer killed in the 
line of duty. Should the spouse remarry, his or her full medical 
coverage shall cease. However, the full medical coverage shall remain 
in effect for the dependent(s) consistent with dependent(s) coverage 
provided by the Township. 

(e) Any employee hospitalized due to line of duty injuries shall be provided 
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with private accommodations, if available. Hospital and meoicai 
exoenses of any employee due to line of duty injuries will be paid as 
promp^y as possible by the Township. 

3 . Medical bills for all bargaining unit members shall be paid by the Townsh,p 
within seventy-five (75) days of submission. 
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article XVIII 


PENSIONS 


Firemen's Retirement System or P&F Pension Fund. 


2 As be fore, the Township shell continue payments to an employee's pension fund 
while the employee is on sick leave. 
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ARTICLE XIX 


management rights 


C ranf fn the extent expressly modified by a specific provision of this Agreement, the 
limited to the right: 

. to determine the existence or non-existence of facts which are 
the basis of the Township Police Department and/or 
Management decision; 

. to establish or continue policies, practices or procedures for 
the conduct of the Police Department and its services to the 
citizens of Irvington and, from time-to-time, to change or 
abolish such practices or procedures subject to the provisions 
nf n.J.S.A. 34:13A-5.3, where applicable; 

. to determine and, from time-to-time, redetermine the 
numbers, locations, and relocation and types of its facilities, 
operations and equipment and of its Officers and employees or 
?o P discontinue any performance by Officers or employees of 
the Township of Irvington; 

. to hire, select and determine the number and types of Officers 
required; 

. to assign work to Officers and to determine the overtime to be 
worked, if any; 

. to establish training programs and upgrading requirements for 
Officers within the Department; 

. to establish and change work schedules and assignments; 

• to transfer or promote Officers; 

• to demote Officers for just cause; 

. to lay off, terminate or otherwise relieve Officers from duty for 
lack of work or other legitimate reasons; 

• to determine the facts of lack of work, 
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to continue, alter, make and enforce reasonable rules for the 
maintenance of discipline subject to the provisions of NASA 
34:13A-5.3, where applicable; 

to suspend, discharge or otherwise discipline Officers for just 
cause; 

tcTintroduce new or improved methods or facilities and to 
purchase services of others, contract or otherwise, and 
othlmise to take such measures as the Township and/or 
Management may determine to be necessary for the order y 
and efficient operation of the Police Department provided, 
however nothing herein shall prevent an Officer from 
presenting his grievance for the alleged violation of any Article 
or specific term of this Agreement. 


- 31 * 


ARTICLE XX 


TERMINAL LEAVE 


1 An employee retiring from service who has completed twenty-five (25) 
1 ; .Ji To\A/n<;hin Public Safety Department and complies with the 

SystemoXsion Fund Shan be granted ^ 

» such employee at the 

time of retirement. 

2 . in addition to the terminal leave provided in paragraph 1, herein, in 

^urta^^^'^vv-hen^e^s^e^m^™ 

police Department for any reason, shall be done in 

of Agreement providing for ten ,10) 

days pay deferral in 1996). 
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ARTICLE XXI 


MISCELLANEOUS 


1 ^ j S recognized that the need for continued and uninterrupted operation 

of the Township's departments and agencies is of paramount importance to the 
citizens of the community and that there should be no interference with such 
operation. It is agreed that there will not be and that the PBA, its officers, members, 
aqents or principals will not engage in, encourage, sanction, or suggest, strikes, 
slowdowns, or other action which would involve suspension of or interference with 
normal work performance. 


The Township shall have the right to discipline or discharge any PBA 
officer actively inciting or participating in a strike, slowdown, or other .oncerted action 
which would involve suspension or interference with normal work performance and 
any employee who participates in such action. 


Nothing hereinabove contained is intended in any way to limit any 
prohibition as to the right to strike or other lawful concerted activity which may'be 
applicable to the PBA and its members by law. It is expressly agreed that subject to 
the provisions of this Agreement, all lawful PBA activities are protected. 

The Township agrees that it will not institute a lock out. 


2 The Township and PBA understand and agree that all provisions of this 
Agreement are subject to law. In the event that any provision of this Agreement shall 
be rendered illegal or invalid under any applicable law or regulation, such Hlegahty or 
invalidity shall affect only the particular provision concerned, which shall be deemed 
of no force and effect, but shall not affect the remaining provision of this Agreement. 

3 The Agreement incorporates the entire understanding of the parties on 
all matters which were or could have been the subject of negotiations. 

4 This Agreement shall not be modified in whole or in part by the parties 
except by an instrument in writing duly executed by both parties. The Director and 
the PBA may execute written instruments, for the purpose of settling grievances 
arising hereunder, which do not modify the provisions of this Agreement. 

5 . The Township shall make every reasonable effort to have no less than 
two (2) Police Officers at all times in the regular radio patrol car tours, i.e., cars 1, , 
3 and 4. 

6 . In the event of an Officer's death after the completion of twenty-five (25) 
years of service, the Officer's family, or estate will, in addition to other benefits 
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granted and outlined in this contract, be entitled to any and all terminal ;eave 
compensation which would otherwise be granted to the Officer. 


7 Good and Welfare meetings shall be conducted between the Director 
and/or his designee(s) on behalf of the Township and President and four (4) additional 
representatives of the PBA on an "as-needed" basis upon seven (7) days advance 
notice in writing of the topics to be discussed at the request of a party. 


8 In the event that an Officer is entitled by law to legal services, he shall 
select his attorney and notify the Township of his selection. The Township shall pay 
One Hundred Dollars ($100.00) per hour for such services. 


g If an Officer is scheduled to work during a Civil Service examination, he 
shall be given the necessary time off without loss of pay or benefits to attend the 
examination including travel time. 


10 An Officer who is denied a day off for his or her lack of sufficient 
compensatory time or for the Department's lack of coverage may submit to the Chief 
a reauest by way of a To-From Report for permission to swap work days with another 
of the same rank in the same division and within the same biweekly pay period. Such 
request must be signed by both Officers involved in the requested swap and must be 
submitted ten (10) calendar days prior to the earliest effective date of the swap 
requested. If approved, the swap shall be started and completed within fourteen (14) 

calendar days. 

11 The PBA Executive Board consisting of the PBA President and eight 
members shall be granted leave without loss of pay to attend six (6) meetings per 
calendar year at locations within the Township of Irvington subject to the approva 1 of 
the Chief upon the prior written request from the PBA. The request shall provide the 
names of the Officers for whom the leave is sought, as well as the time and location 
of the meeting and shall be submitted sufficiently in advance of the meeting. 
Approval from the Chief is contingent upon Department manpower and scheduling 

requirements. 

17 The PBA President shall be granted leave without loss of pay for 
attendance to PBA presidential duties up to two (2) days each month upon written 

request. 

13. Assignment of an employee who is an Officer in the Uniform Division to 
bona fide training in the Detective Bureau/Juvemle Aid Bureau shall not be made for 
more than two consecutive weeks without the consent of the employee unless t he 
employee is assigned to such Bureau. 

14 . An Officer who volunteers as an instructor may have his or her days off 
adjusted at the discretion of the Department with no additional compensation for such 
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a Hin<fment in order to accommodate the schedule of training for which he or sne 
seJves as an instructor. Officers who are assigned as instructors shall be entitled to 
five-day notice provisions of ARTICLE IX. 
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ARTICLE XXII 


PERSONNEL FILES 


1 Personnel files shall be kept confidential by the Department at all times. 
The Township agrees to allow each employee to inspect his personnel file at 
reasonable times upon written request by the employee. Employment references may 
be excluded from such inspection at the discretion of the Director The employee shall 
be permitted to copy all documents contained in his personnel file. Personnel file is 
defined as the file which is maintained in the Director's office. 

2 All written'reprimands and commendations inserted in an employees 
personnel file will be initialed and dated. Copies thereof shall be furnished to each 
employee at the time of such insertion. 

1 An employee may file a written comment or response concerning any 
document placed in his file within thirty (30) calendar days after his inspection ofthe 

file. 
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ARTICLE XXIII 


TERM OF AGREEMENT 


The Term of this Agreement shall be from January 1, 2003 until December 31, 

2005. 
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IN WITNESS WHEREOF, Che parties hereto have by their duly authorized 

representative and officers executed this Agreement on the-day of 

2005. 


NEW JERSEY STATE POLICEMEN'S 
BENEVOLENT ASSOCIATION, 
LOCAL NO. 29 


TOWNSHIP OF IRVINGTON 
NEW JERSEY 


Harold Wallace, PBA President 


James DeAngeiis, Delegate 
DATED: 


Wayne Smith, Mayor 
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IN WITNESS WHEREOF, the parties hereto have by their duly authorized 

representative and officers executed this Agreement on the - ay o 

2005. 


NEW JERSEY STATE POLICEMEN'S 
benevolent association, 
LOCAL NO. 29 


Harold Wallace, PBA President 


James DeAngelis, Delegate 


TOWNSHIP OF IRVINGTON 
NEW JERSEY 



Wayne Smith, M^vjor 
AriVzT 




Witness 


DATED: 
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SIDE BAR AGREEMENT 


Subject to space availability and the approval of the Chief of Police, the PBA 
shall be provided a lunchroom at police headquarters. Any r en° va * on s an h d/or 
maintenance of this lunchroom shall be paid for solely by the PBA The PBA shall have 
the sole right to receive revenue from any vending machine which is provided by the 
PBA and located in the lunchroom. Any and ail monies collected from such vending 
machines shall pay for renovations, improvements and maintenance of the lunchroom. 


IN WITNESS HEREOF, the parties have, by their duly 
representatives and officers, executed this Side Bar Agreement on the . 
, 2005. 


authorized 
_day of 


NEW JERSEY STATE POLICEMEN'S 
BENEVOLENT ASSOCIATION, 
LOCAL NO. 29 


Harold Wallace, PBA President 


Witness 


TOWNSHIP OF IRVINGTON 
NEW JERSEY 



DATED: 


.mi -lonrvn.brmArflNTBArT «ind 




